Job Title: Sr. Supply Chain Planner

Location: Waltham, MA

We are currently working with a financially healthy, $4B organization that is looking to expand
on its supply chain capabilities.

Having grown revenues by 8% and seeing stock growth above 25% over the past year, there is
a lot of excitement about where this organization is headed. With offices in North America,
South America, Europe and Asia — a presence in almost 100 countries — as well as a healthy
pipeline of products to be introduced to the market, the future growth projections for this
organization continue in the positive direction!

To help ensure on-going success, we are looking for a Sr. Supply Chain Planner who is looking
to help take supply chain to the next level.

Position Description:

o Manager of Global Supply Planning reporting to the Associate Director of Supply Chain
Planning & Logistics;

o Owner of the global supply plan for brands representing up to $80M in on-hand inventory;
Overall responsibility to develop a feasible rough cut capacity plan and set distribution /
inventory goals for finished goods — both domestically and in up to 40 global locations;

o Responsible for associated process development, standardization and continuous
improvement in areas like Supply Chain Optimization, Produce to Demand, and Sales &
Operations Planning (S&OP);

o Work with plant managers to confirm planning process is being followed, manufacturing
constraints are accurate and feasible production plans are developed;

e Protect the financial performance of the strategic business unit by identifying potential
supply chain issues.

Background Required:

e A strong, global business acumen with the ability to establish trust / relationships quickly;

e Highly energetic individual with 5-7 years supply chain planning (including supply planning,
production planning, capacity planning, inventory planning, etc.) experience;
Working knowledge of a cGMP environment is a plus;

o Effective use of advanced planning applications like Oracle, Manugistics, JDA, SAP APO,
Demantra, i2, etc.;

e Bachelor’s Degree is required, no exceptions;
Proven track record of success facilitating change management and driving continuous
improvement.

Compensation Plan:
e $85- 100K + bonus;
o Full benefit package including medical, dental, disability and retirement;

e Renters’ relocation possible.

For consideration, please apply here.


http://careers.lifeworksearch.com/pcrbin/reg5.exe?i1=PUBLIC&i2=121396367496454&i3=DETAIL&i4=121396367496454&i5=&i6=&i7=&i8=1%2f23%2f2012%2011:30:29%20AM&hash=163766791&i10=&pcr-id=Sbmv09AmjeQEdg9%2foM1%2fGa%2bsgQSgg1GvKkl0JlpKWX0OAsC16hjJl8xhSP12d93X0yrfgJD4Wi1u%0d%0aX6XPa2JXSOg%3d




